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AGREEMENT made this~day of~~999, by and between the CITYOF
NEWBURGH, a municipal corporation duly organized under and by virtue of the IqwS of
the State of New York, having its principal offices at premises 83 Broadway, Newburgh,
New York (hereinafter designated as the "City")and POLICE SUPERIOR OFFICERS
ASSOCIATION OF NEWBURGH, NEW YORK, INC. (hereinafter designated as the
"Association" or "PSOA").
WIT N E SSE T H:
WHEREAS it is the intent and the purposes of the parties hereto, by entering into
this agreement, to promote harmonious and cooperative relationships between the City
of Newburgh and its employees and to protect the public by assuring, at all times, the.
orderly and uninterrupted operations and functions of government, and to comply with
the statutory requirements set forth in the Public Employees' Fair Employment Act
(Chapter 329, Laws of 1967), CivilService Law, commonly referred to as "The Taylor
Law", and
WHEREASthe Association affirmsthat itwill abide by the provisions of Section
210 of the Public Employees' Fair Employment Act, pertaining to the prohibition of
strikes and will not assert the right to strike against the City or enter into any concerted
stoppage of work or slowdown and that it will not assist or engage in a strike, and that it
will not cause, instigate, encourage or condone a strike or impose an obligation upon its
members to conduct, assist or participate in a strike.
NOW, THEREFORE, in consideration of their promises, and in view of the
mutual desire of the parties to continue the harmonious and cooperative relationship
existing between them, it is hereby agreed as follows:
ARTICLE I - RECOGNITION AND CERTIFICATION
A. The City and the Association agree and the City recognizes and certifies that
the Association is the employee organization for all members of the Newburgh Police
Department who hold the rank and position of Sergeant and Lieutenant for the purpose
of negotiating collectively the terms and conditions of employment and determining and
administering grievances arising under the terms and conditions of employment.
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"B. The Association is hereby granted the following rights:
1. To represent the Sergeants and Lieutenants of said Police Departme~t in
negotiations and in the settlement of all grievances.
2. To membership dues deduction, upon presentation of dues deduction
authorization cards signed by the Sergeants and Lieutenants of said Police
Department. The City shall transmit those monies to the Association.
3. The Association shall hold the City harmless from any liability the City may
incur as a result of the City's deducting from employee paychecks monies
on behalf of the Association. and the Association shall indemnify the City
for its cost incurred in defending any action which is based on such
deductions. provided such deductions are fully consistent with instructions
from the Association to which the City has previously agreed.
ARTICLE II - SALARY AND LONGEVITY
A. Each member of the bargaining unit shall be paid a yearly salary in
accordance with the Appendix attached hereto.
B. Whenever a member of the bargaining unit works in a rank higher than his
permanent rank, he will receive the higher salary.
C. All salaries shall be raised to the next nearest whole dollar for those salaries
which end in $0.50 or more, and shall be lowered to the next nearest whole dollar which
end in $0.49 or less. This is being accomplished to assist the City of Newburgh
Comptroller's office.
D. Salary Increases
1. Effective January 1, 1999, there shall be an across the board salary
increase of three (3%) percent;
2. Effective January 1, 2000, there shall be an across the board salary
increase of three (3%) percent;
3. Effective January 1, 2001, there shall be an across the board salary
increase of three (3%) percent;
A copy of the revised salary schedule effective January 1, 1999 is attached hereto as
Appendix A. Employees shall be entitled to receive the adjusted annual salary rates
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only for the period of time during which the employee held a rank and position in the
PSOAbargaining unit. Retroactive payment of salary increases shall be paid by .-
separate check within thirty (30) days after the memorandum of understanding is ratified
by the City and the PSOA.
E. LONGEVITY
Each member of the bargaining unit shall receive a non-cumulative longevity
payment based on the following schedule of years of service with the City of Newburgh
Police Department:
1. At the completion of seven (7) years of service through the completion of
nine (9) years of service, a longevity payment of $850 per year;
2. At the completion of ten (10) years of service through the completion of
fourteen (14) years of service. a longevity payment of $1500 per year;
3. At the completion of fifteen (15) years of service through the completion of
seventeen (17) years of service. a longevity payment of $1850 per year;
4. At the completion of eighteen (18) years of service to the date of separation
from service, a longevity payment of $2200 per year.
The payments made pursuant to this provision of this Agreement shall be effected in the
form of one (1) lump sum payment via a check separate from the weekly salary check
on the first pay period immediately following the anniversary date. If a member eligible
for longevity pay separates from service on a day other than his anniversary day. the
member shall receive a pro-rated longevity payment for service between the member's
anniversary date and the separation date; provided, however. that if the member
thereafter returns to Department service, the amount of longevity payment the member
receives on his next anniversary date shall be reduced by the amount of the pro-rated
longevity payment.
ARTICLE III - VACATIONS
A. Vacation periods will be from January 1 through December 31 and b2sed
upon seniority.
B. Each member of the bargaining unit shall receive per c2iendar year:
1. From the commencement of actual service to the completion of one (1) year
- no vacation.
2. From the completion of one (1) year of service to the completion of three (3)
years of service - ten (10) working days' vacation.
3. From the completion of four (4) years of service to the completion of six (6)
years of service - 15 working days' vacation.
4. From the completion of seven (7) years of service to the completion of nine
(9) years of service - twenty (20) working days' vacation.
. 5. From the completion of ten (10) years of service to the completion of
fourteen (14) years of service - twenty-five (25) working days' vacation.
6. From the completion of fifteen (15) years of service to separation from the
Police Department - thirty (30) working days' vacation.
C. No member of the bargaining unit shall accrue vacation benefits for the period
during which such member is on injury leave, or for the period during which such
member is suspended pursuant to Section 75 of the Civil Service Law (unless and until
said suspension time is restored to the member following an acquittal of the charges), or
for the period during which such member is on a leave of absence pursuant to the Civil
Service Law.
D. Selection of vacation time shall be strictly on the basis of seniority with the
Department as set forth in Article XIV Section C of this agreement. Vacation time may
be taken in any combination of whole days at the employee's discretion.
E. Vacations shall be scheduled to start at the most convenient time for the City,
with full consideration to the greatest possible benefit of the members of the bargaining
unit. Two vacation slots shall be made available to Patrol Supervisors as long' as they
are not assigned to the same day and shift.
F. The Chief of Police shall post in November of each calendar year the various
vacation lists from which vacation selections shall be made. Any date(s) deleted from
any such list shall be deleted from all such lists. If any member of the bargaining unit
experiences a change in work schedule or assignment subsequent to his vacation
selection \vhich causes his furlough to conflict with such vacation time, he shall be given
the opportunity to substitute a scheduled tour of duty. which falls within a four day
period before or after the conflict, for the day in conflict,
G. If any member of the bargaining unit shall fail to receive his/her vacation days
(as computed under Article III herein) by the close of the calendar year \vithin which
he/she reaches his/her first anniversary of employment with the Department, then
he/she shall be afforded the opportunity to expend said days by the close of the
calendar year within which his/her fifth anniversary date of employment with the
Department occurs, at such times as the Chief of Police approves. These vacation
days shall be expended in addition to the vacation days due each member of the
bargaining unit (as computed under Article III herein) during the calendar years in which
the second, third, fourth and/or fifth anniversary dates of employment with the
Department occur.
ARTICLE IV - HOLIDAYS
A. Each member of the bargaining unit shall receive fourteen (14) paid holidays.
whether he works on said day or not, compensation to be based on the amount of 1/5th
of each employee's weekly salary. The annual amount of holiday compensation shall
be added to a member's annual base salary rate and shall remain a part of the annual
base salary rate in future years.
B. For any recognized holiday that is worked, the member will be paid an
additional 1/2 day's pay at the time worked.
C. The following holidays shall be observed by all the members of the bargaining
unit and shall be compensated as provided in Section A above:
1. New Year's Day







9. General Election Day
10. Veteran's Day
11. Thanksgiving Day
12. Friday after Thanksgiving
13. Christmas Day
14. New Year's Eve Day
D. The members of the bargaining unit working the 4-2 schedule shall celebrate the
actual historical day itself; and those members of the bargaining unit working the 5-2
schedule shall celebrate the holiday as established by the State or Federal Government
if the City fails to declare such holiday. If. however, a holiday is established by the State
or Federal Government for a Saturday or Sunday, or if there is no holiday established
by the State or Federal Government and the historical date occurs on a Saturday or
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Sunday, then the members of the bargaining unit working the 5-2 schedule shall be
given the preceding Friday or succeeding Monday, in the Chiefs discretion, as their day
on which to celebrate the holiday.
E. Supervisors on the 5-2 schedule not assigned to the patrol division shall not
work the actual holiday unless specifically directed to the contrary by the Chief of Police
or his designated representative. A supervisor directed to work on a holiday during the
employee's regular duty hours shall be compensated by an amountof compensatory' .
time equal to the hours actually worked on the holiday plus one-half (1/2) the amount of
hours actually worked in additional compensatory time or cash payment at the option of
the member. By way of example, if a member pursuant to Chiefs direction actually
works four (4) hours on a holiday during the employee's regular duty hours, the member
would receive as compensation for this work four (4) hours of compensatory time and
an additional two (2) hours of compensatory time or two hours of cash pay, at the
member's option. Any hours worked on a holiday by a member on a 5-2 schedule
outside the employee's regular duty hours shall be compensated at the rate of double
time for such "off duty" hours provided in an amount of compensatory time equal to
those "off duty" holiday hours actually worked plus, at the option of the member, either
additional compensatory time or hourly cash payment equal to the "off duty" holiday
hours actually worked.
ARTICLE V - RETIREMENT
A. Each member of the bargaining unit shall have the option of a twenty (20) year
or twenty-five (25) year retirement plan.
B. Each member of the bargaining unit who so elects may retire at the end of
twenty (20) years of service at one-half (1/2) pay as stated in Section 384-d of the New
York State Retirement and Social Security Law. This Section is based on whether or
not the State offers such as a law during the duration of this Agreement. This is at no
cost to the member.
C.1. If a member elects to take the tv'lenty-five (25) year retirement plan, and only
after January 1, 1969, upon the necessary legislation adopted by the Council of the City
of Newburgh to be filed with the State of New York, such member also may be granted
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the option of receiving an additional1/60th pension for each year of service over the
25th year.
2. In addition, each member of the bargaining unit is eligible for the final
average salary plan effective May 19, 1970, and any additional retirement plan the
Council may approve.
D. Retirement Benefit - Each member of the bargaining unit has the right to
select the following option: Upon proper notification, any member of the bargaining unit
may elect to add his clothing allowance to his taxable income for retirement benefits
after seventeen (17) years of continuous services, provided that there is no conflict with
the Laws of the State of New York. If a member makes such an election, he still will be
responsible to conform to the Police Department standards so far as uniforms and
appurtenances for police work as outlined in the regulations of the Department.
E. All applications for participation in the Policemen's and Firemen's Retirement
System shall be processed by the City within sixty (60) days of the employment date.
ARTICLE VI - DEFERRED COMPENSATION
The City will elect to participate in the deferred compensation plan provided to
employees of the State of New York as provided by and in accordance with the
provisions of Section 5.3.c of the New York State Finance Law. Employees may
participate in the deferred compensation plan, when offered, provided that employee
participation is at no cost to the City. The deferred compensation plan is designed a.nd
administered by the Administrator of the State plan. and changes in the deferred
compensation plan may be made by the Administrator without negotiation with the
Union. When possible, changes in the deferred compensation plan shall be made on
prior notice to employees and the Union. The City will take action to participate in the
State deferred compensation plan as soon as practicable after implementation of the
terms of the 1999-2001 contract. The City's participation in the deferred compensation
plan is subject to terms, conditions and approvals required by State and federal law and
by the rules and regulations of the deferred compensation board established pursuant
to State Finance Law section 5.
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ARTICLE VII -WORK SCHEDULE
A.1. Supervisors such as operation commanders, patrol commanders,
administrative commanders, detective commanders, staff administrative supervisor(s),
arid any other supervisory position identified in the future shall work eight (8) hours per
day, the same hours as the day watch. Persons working a five (5) day on two (2) day
off schedule, under such eight (8) hour daily schedule, shall work either from 8:00 a.m.
to 4:00 p.m. or from 9:00 a.m. to 5:00 p.m., Monday through Friday.
2. Any of those personnel previously enumerated, or the Chief of Police,
whichever the case may be, may approach the president of the Association or his duly
authorized representative(s) in this regard to request the working of a flexible schedule,
for business or for personal reasons, and the president or his duly authorized
representative(s) in this regard shall convey said request to the chief or the officer,
whichever the case may be, and report the answer to the requestor. Such flexible
schedule(s) shall only occur with the full concurrence of the president of the Association
or his duly authorized representative(s) in this regard, the Chief of Police, and the officer
involved. These flexible schedules shall not conflict with any of the provisions of
Section 971 of the Unconsolidated Laws of the State of New York or any of its
successors.
3. The aforesaid flexible schedule(s) shall also be available to the president of
the Association, subject only to the mutual concurrence of the president and the Chief of
Police, and his flexible schedule(s) shall also not conflict with any of the provisions of
Section 971 of the Unconsolidated Laws of the State of New York o~any of its
successors.
B. Supervisory personnel assigned to the patrol division will \'lark from 6:45 a.m.
to 3:00 p.m. for four (4) days on followed by seventy-one and three-quarters (71 3/4)
hours off; 2:45 p.m. to 11 :00 p.m. for four (4) days on followed by T'J-:y-seven and three-
quarters (47 3/4) hours off: 10:45 p.m. to 7:00 a.m. for four (4) days 'In followed by
seventy-one and three-quarters (71 3/4) hours off.
C. Members of the bargaining unit who exchange shifts with other members shall
be responsible for the shift which they accept. No mutual exchanges will be allow~d
without the express written approval of the affected supervisor.
D. As part of each officer's schedule, he shall receive training, at straight time
pay, in the amount of forty (40) hours. Training shall be scheduled thirty (30) days in
advance in four (4) hour increments to be scheduled twice. All members will be
required to attend either one session or the other unless they have a contractual leave
of absence. Members on duty on the 5-2 work schedule will receive no additional
compensation for training that might occur during their work schedule.
ARTICLE VIII - OVERTIME-COMPENSATORY TIME
A. Call Back Time
1. Each member of the bargaining unit shall be paid overtime for time actually
worked at the rate of one and one-half (1-1/2) of his hourly rate when called
in or when he voluntarily works additional duty. Such hourly rate shall be
computed at the rate of 1/40th of the member's weekly salary.
2. Each member of the bargaining unit engaged in lay-over time will be
compensated at the rate of one and one-half (1-1/2) of his hourly rate.
3. Subject to the approval of the supervisor, any officer who fails to receive
his/her lunchtime shall be entitled to compensatory time at straight time
rates; and this compensatory time shall not be convertible to cash.
B. Compensatory Time - All compensatory time earned in any given month be
repaid to the members no later than the last day of the next calendar month. If time off
cannot be given in this period, then the employee is to be paid in cash ten (10) days
after the above deadline.
C. Compensatory Time Waiver - Any member of the bargaining unit desiring to
accrue compensatory time beyond the thirty (30) day limit may sign a waiver whereby
such member agrees to take compensatory time at a subsequent date in lieu of cash
payment.
O. Those members of the bargaining unit who actually work the 11 :00 p.m. to
7:00 a.m. shift on the last Sunday in the month of October (or on whatever other day on
which the State of New York assumes the time schedule known as "Eastern Standard
Time" whereby all official clocks are turned back one hour) shall be paid at straight time
t'
rates for one additional hour relative to that shift; and those members of the bargaining
unit who actually work the 11:00 p.m. to 7:00 a.m. shift on the last Sundayin the mpnth
of April (or on whatever other day on which the State of New York assumes the time
schedule commonly known as "Daylight Savings Time" whereby all official clocks are
turned ahead one hour) shall in fact work from 11:00 p.m. to 8:00 a.m. on that day for
no additional salary.
E. Traininq - When an employee who works a tour of duty that ends at 7:00 a.m.,
as provided in Article VII, Section B above, is scheduled by the Department for training
that will commence within a two hour period after the end of the tour, Le., on or before
9:00 a.m., the employee may extend his tour of duty and continue to work for up to two
hours until the start of the training, and be paid overtime for the period the tour is
extended.
ARTICLE IX - HOSPITALIZATION
A. Each member of the bargaining unit shall receive New York State Empire Plan
health insurance coverage fully paid by the City of Newburgh. Such coverage shall be
extended to each member's wife and children in accordance with the Empire Plan
currently in effect. Such coverage shall continue following retirement from the
Department.
B. In the event that the form of health insurance previously provided which was
referred to as personal GHI coverage is again offered by New York State to its
employees and to employees of political subdivisions of the State, the City shall make
an equivalent contribution for such coverage for members of the bargaining unit who
elect such personal GHI coverage.
C. The City may change insurance carriers provided the schedule of benefits is
at least equal to the coverage being replaced and of the same area health care
institution acceptability, provided further that any replacement carris: has no less of a
Bests rating and that there be no lapse in benefits.
D. A bargaining unit member may elect to buy-out of health i.1surance coverage
in accordance with the following terms and conditions. An Employee who is covered by
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another health insurance plan may notify the City Comptroller's office on or before
December 1st for the succeeding calendar year in writing on a form provided by th~t
office, that he/she is electing to decline and waive all or part of the health insurance
coverage provided by the Employer for which the Employee is then eligible and entitled
to receive during the next twelve (12) month period.
An Employee who declines and waives health insurance coverage as provided
above shall receive 25% of the savings in premium costs realized by the City for each
whole month the Employee declines and waives health insurance coverage. The
Employee shall receive the accumulated payment as calculated above on or before
January 30th of the following year.
It is further agreed by the parties that any Employee who elects to receive a
cash payment hereunder may, at any time during the twelve (12) month period for which
the Employee has declined and waived health insurance coverage, send written notice
to the City Comptroller that he/she wishes to resume health insurance coverage by the
Employer's carrier. The parties recognize and agree that the effective date of the
Employee's re-establishment of health insurance coverage shall be as provided by the
Employer's health insurance carrier. The Employer agrees to notify its health insurance
carrier as soon as possible of the Employee's decision to re-establish health insurance
coverage.
Waivers hereunder shall be valid for a maximum of twelve (12) months. An
Employee who has waived health insurance coverage shall, on or before October 15th,
provide notice to the City Comptroller's office on a form provided by that office, of
whether the Employee will continue waiver of health insurance coverage or re-establish
health insurance coverage for the succeeding calendar year.
ARTICLE X - EMPLOYEE BENEFIT FUND
A. The Union will establish an Employee Benefit Fund CEBF") that it shall
administer. The purpose of the EBF shall be to provide insurance benefit coverage, not
othervvise provided, to police employees covered by the PSOA contract and, where
appropriate, dependants of police employees.
B. The Union will be solely responsible for satisfying any and all requirements
governing the establishment of the EBF. The EBF plan shall be a "qualified plan" fpr
purposes of the Internal Revenue Code so that payments made to the EBF on behalf of
employees are excluded from the definition of income under the tax laws.
C. The Union shall indemnify the City for defending the cost of any action
concerning the EBF and shall hold the City harmless from any liability that may result
from such action.
D. The Union shall supply to the City copies of documentation that establishes
the EBF and any filings associated therewith.
E. The EBF shall submit to the City Comptroller a yearly financial statement.
prepared and signed by a certified public accountant. The EBF shall also be subject to
audit by a designated representative of the City. The City may not require an audit of
the EBF more frequently than twice per calendar year. The City shall pay the cost of
any audit that it directs.
F. After the City has reviewed the documents and filings referred to in ~ 0 above
and is satisfied that EBF has been established in accordance with law and the terms of
the agreement, the City shall pay to the EBF monies for it to use for the provision of
insurance coverage to employees. The annual amount paid by the City to the EBF as
provided in ~ G below shall be as follows:
EffectiveJanuary 1, 1999 u $325
EffectiveJanuary 1, 2000 $350
Effective January 1, 2001 $375
G. The City shall contribute the annual sum stated in ~ F for each full time
member of the PSOA bargaining unit who has at least two months of full time service
with the City. The City shall make the contribution pro-rated on a monthly basis in
accordance with the following terms. The amount of the monthly contribution shall be
determined on the first day of each month based on the number of full time bargaining
unit members excluding those bargaining unit members \J'Iithless than two months of
service \Jviththe CITY as of the first day of the month. The monthly contribution so
determined shall be forvvarded to the representative designated by the EBF for such
purpose on the tenth day of the month (or next succeeding business day).
H. The City's sole obligation under the agreement shall be to make the dollar
amount payments to the EBF described in ~~ F and G, and the City shall not be
""
obligated to directly pay any benefits available under the EBF program.
I. The parties agree that in the event employees are required to pay a
contribution to the cost of the premium payment for the insurance coverage provided by
the EBF, the parties will meet for purposes of discussion of the establishment of a
Internal Revenue Code §105 and §120 premium conversion option to allow for the use
of pre-tax employee payments.
J. The parties agree that the terms of this agreement and the writings covering
the EBF shall not be covered by the contractual grievance procedure, Article XVIII.
ARTICLE XI - LIFE INSURANCE
The City shall be obligated to purchase and maintain a $30,000.00 life
insurance policy (including double indemnity) on each member of the bargaining unit.
ARTICLE XII -CLOTHING ALLOWANCE
A. The clothing allowance shall be $975.00 per year for members of the
bargaining unit.
B. If a member of the bargaining unit should tear or damage his/her uniform or
required clothes while in the line of duty, he/she may, notwithstanding the amounts
stated herein, replace the damaged item at no cost to him/her.
C. The clothing allowance payment shall be made in the form of a separate
check during the month of "January of each calendar year or the month in which the
member commences employment with the City if other than January.
D. Members of the bargaining unit may wear blue uniform shirts approved by the
Chief of Police, to be purchased from the uniform allowance. White shirts shall be
maintained as dress uniforms to be worn as per the directive of the Chief of Police.
E. The City will also allow each member to purchase the article listed, in addition
to the regulation uniforms; off-duty firearm, holster and 1.0. card, from above allowance,
these to be decided upon between the City Manager or his designee and the
Association.
F. No member shall be granted this option unless he is a bona fide police officer
under State law, and if he so elects to purchase said firearm, he must, upon separation
from this department, present a valid gun permit.
G. OSHA or City mandated clothing additions will be paid for by the City.
ARTICLE XIII - LEAVE
A. INJURY LEAVE: In the event a member fails to report to work for three (3)
consecutive tours of duty due to an on the job injury, the member will then report to the
Police Chief for evaluation in regard to his/her leave status. The Police Chief will then
determine the leave status of the member. An appeal of the Police Chief's decision
may be made by the member to the City Manager. The City Manager shall conduct a
hearing within ten (10) City business days upon receipt of the member's appeal. Both
the member and the Police Department will present all relevant information concerning
the employee's leave status at the scheduled hearing. The City Manager shall make a
determination no later than three (3) City business days after the scheduled hearing. If
a decision is not rendered at end of three (3) City business days, the member will then
commence injury leave status until such time that the City Manager's determination is
made. The member's status will then be determined in accordance with the City
Manager's decision. The City Manager's decision on the member's appeal shall be final
and binding and subject to review only as provided in Article 78 of the CPLR.
B. SICK LEAVE shall be allowed at a rate of fourteen (14) days per year, to be
computed from the date of employment; and there shall be unlimited accumulation of
sick time benefits. A doctor's statement may be required after three (3) consecutive
days sick leave. Effective January 1, 1998, sick leave shall be allowed at a rate of
thirteen (13) days per year.
1. No member of the bargaining unit shall accrue sick leave benefits for the
period during which such member is on injury leave, or for the period
during which such member is suspended pursuant to Section 75 of the
Civil Service Law (unless and until said suspension time is restored to the
member following an acquittal of the charges), or for the period during
"which such member is on a leave of absence pursuant to the CivilService
Law.
2. An employee who finds it necessary to use sick leave shall call in and
report sick as soon as practicable prior to the start of his tour.
3. Each member of the bargaining unit who uses more than ten (10)
undocumented sick leave days in a six (6) month period shall be pla'ced
on a sick leave usage monitoring and well employee program. This
program shall include the loss of two (2) sick leave days for each
additional undocumented sick leave day beyond ten (10), to continue until
the number of cumulative undocumented sick leave days used by such
member in a six (6) month period falls below the ten (10) day standard.
This program shall also include restriction to residence during such
member's scheduled tour and the member shall be subject to home visits.
C. SICK LEAVECONVERSION
1. Each member of the bargaining unit shall be permitted to convert up to
180 days accumulated sick leave to a lump sum cash payment on
retirement equal to seventy-five percent (75%) of such accumulation.
2. Effective October 28, 1997. each member of the bargaining unit shall be
permitted to convert up to 180 days accumulated sick leave to a lump sum
cash payment equal to fiftypercent (50%) of such accumulation and paid
at the employee's annual salary rate in effect at the time of the conversion.
Retirement from the Police Department shall not be a condition for an
employee to be paid the fifty percent accumulation of up to 180 sick leave
days provided by this sub-section C.2. however, an employee may elect
the fiftypercent accumulation payment only one time during the course of
employment with the City of Newburgh.
An employee who elects the fifty percent sick leave conversion payment
shall be entitled to receive the accumulated sick leave payment upon'
retirement as provided in sub-section C.1 set forth above for remaining
accumulated sick leave; however the employee shall not be entitled to or
eligible for the sick leave conversion payment provided by sub-section C.3
stated below,
Upon conversion of accumulated sick leave time to cash payment
pursuant to the terms of this sub-section C.2, the employee shall have
deducted from the employee's sick leave accumulation the number of
days covered by the conversion payment (that is, two (2) days of
accumulateJ sick leave deducted for each day of payment, to a maximum
of 180 accu~lulated sick leave days), An employee shall continue to be
entitled to accumulate sick leave in accordance with the terms of Article
XIIISection B set forth above,
3. Effective October 28, 1997. each member of the bargaining unit shall be
permitted to convert up to 180 days accumulated sick leave to a lump sum
cash payment equal to seventy-five percent (75%) of such accumulation
and paid at the employee's annual salary rate in effect at the time of the
conversion. Retirement from the Police Department shall not be a
condition for an employee to be paid the seventy-five percent
accumulation of up to 180 sick leave days provided by this sub-section
C.3. however, an employee may elect the seventy-five percent
accumulation payment only one time during the course of employment
with the City of Newburgh.
An employee who elects the seventy-five percent sick leave payment
conversion pursuant to this sub-section C.3 shall not be entitled to receive
the accumulated sick leave payment upon retirement provided in sub-
section C.1 set forth above or the fifty percent sick leave conversion
payment provided in sub-section C.2 set forth above.
Upon conversion of accumulated sick leave time to cash payment
pursuant to the terms of this sub-section C.3. the employee shall have
deducted from the employee's sick leave accumulation the number of
days covered by the conversion payment (that is. one and one-thirds
(1.334) days of accumulated sick leave deducted for each day of payment.
to a maximum of 180 accumulated sick leave days). An employee shall
continue to be entitled to accumulate sick leave in accordance with the
terms of Article XIII Section B set forth above.
D.BEREAVEMENTLEAVE
1. Bereavement Leave shall be allowed the members of the bargaining unit
at the rate of four (4) working days with pay, within six (6) days of the date
of death, upon death in the immediate family which shall include a
grandparent, parent, husband, wife. child, brother, sister, mother-in-law,
father-in-law, brother-in-law, sister-in-law, or any other relative who
permanently resides with the employee. This leave sr-Iallalso be granted
on the death of a twenty-four (24) week old fetus.
2. Where a death occurs in the family defined in the above paragraph during
a member's vacation, the member shall be granted an additional four (4)
working days off following the conclusion of the vaca::on.
3. The employee shall submit upon return to work a co:-:-.;Jletedform,
provided by the Department: identifying the name 07~-;edeceased, the
relationship to the employee: the date of death and :-~ city or place of
death.
E. PERSONAL LEAVE
1. Personal leave is leave with pay for personal business including relig,ious
observance, without charge against accumulated vacation, overtime 'credit
or sick leave. Each member of the bargaining unit is entitled to two (2)
personal leave days in each calendar year.
2. A member of the bargaining unit who has not used any sick leave in the
prior calendar year shall be granted an additional personal leave day for
use according to the terms of this section of the Agreement.
3. A member of the bargaining unit who marches in a City parade as directed
by the Chief of Police, or who works the shift during the actual time of the
City parade so designated by the Chief of Police, shall be granted an
additional personal leave day for use according to the terms of this section
of the Agreement.
4. Except as otherwise provided, personal leave days are credited to each.
member of the bargaining unit on January 1 of each year, and any
personal leave unused prior to that date may be carried forward to the
next following calendar year upon the approval of the Chief of Police. A
member shall use two days of his personal leave entitlement by July 1 of
each year.
5. Personal leave may be taken only with prior approval of the Chief of
Police; however, a member of the bargaining unit need not indicate his
reasons for using this time.
F. Each member of the bargaining unit shall be relieved of duty for the purpose of
accompanying his wife to the hospital for the purpose of delivering their child and shall
be excused from a maximum of two (2) tours of duty or until the child is actually born,
whichever is shorter.
G. ASSOCIATION LEAVE
1. When local Association meetings, yearly conventions: or meetings in
Albany fall during the time the Association president is working, he shall
be given the time off with pay in order to attend the meetings, subject to
the provisions of Sub-section 4 below. The Association president shall
account for this association paid time off and shall provide documentary
proof of attendance at meetings, conventions, etc. Each day of
Association leave shall be taken upon 48 hours advance notice being
given to the Chief of Police by the Association president. Unused
Association paid time off shall not be carried over to the next calendar
year.
2. Up to a total of two (2) members of the bargaining unit represented by the
Association may be released from the performance of their duties with pay
for the purpose of attending collective negotiation sessions between the
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City and the Association when such collective negotiation sessions are
scheduled during such members' usual work schedule, subject to the
provisions of Sub-sections 4 and 5 below.
3. One member of the Association's grievance committee shall be excused
from the performance of his duties with full pay and benefits when
meetings or hearings shall fall within his usual work schedule, subject to
the provisions of Sub-sections 4 and 5 below.
4. The total amount of time off with pay that shall be allowed for all purposes
stated in Sections G.1, G.2 and G.3 above (i.e., "Association Leave") shall
not exceed twelve (12) days per calendar year. Paid time off utilized by
any member of the bargaining unit for Association Leave shall count
toward the maximum of twelve (12) Association Leave days per calendar
year for the entire bargaining unit. Any paid time off used by an employee
for the purposes stated in Sections G.1, G.2 and G.3 after the maximum of
twelve days Association Leave time is collectively exhausted by members
of the bargaining unit, shall be deducted from the employee's paid leave
time accruals in the following order: accumulated and unused vacation
time (Article III); accumulated and unused personal time (Article XIII
Section E); and/or accumulated and unused compensatory time (Article
VIII). In the event that an employee does not have accumulated and
unused time to cover the Association Leave time off which exceeds the
twelve day collective maximum, the employee shall be without pay for any
days off from work which exceeds the bargaining unit total of twelve (12)
days of Association Leave. the total amount of time off with pay that shall
be allowed for all purposes stated in said provisions of the contract (Le.,
"Association Leave") shall not exceed twelve (12) days per calendar year.
Paid time off utilized by any member of the bargaining unit for Association
Leave shall count toward the maximum of twelve (12) Association Leave
days per calendar year for the entire bargaining unit. Any paid time off
used by an employee for the purposes stated in Sections G.1, G.2 and
G.3 after the maximum of twelve days Association Leave time is
collectively exhausted by members of the bargaining unit, shall be
deducted from the employee's paid leave time accruals in the following
order: accumulated and unused vacation time (Article III); accumulated
and unused personal time (Article XIII Section E); and/or accumulated and
unused compensatory time (Article VIII). In the event that an employee
does not have accumulated and unused time to cover the Association
Leave time off which exceeds the twelve day collective maximum, the
employee shall be without pay for any days off from '.'.'8rkwhich exceeds
the bargaining unit total of twelve (12) days of Associ2:ion Leave.
5. Notwithstanding the foregoing, if the Association Lea IS time for the year
has been exhausted and an officer of the PSOA is th9ieafter required to
attend a collective bargaining negotiation meeting with representatives of
the City, a disciplinary hearing concerning a member before the Police
Chief and/or City Manager, or a hearing before a labor arbitrator, and such
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meeting or hearing occurs during the time when the Union officer is
regularly scheduled to work, the City shall permit the employee time off to
attend such meeting or hearing without charge to the employee's leave
time accumulation(s).
6. The Association shall provide the Police Department with an official list of
names of Association officials and offices held, and the Association shall
keep the list current.
H. Upon separation from the force for any reason. all vacation, personal leave
and holiday pay that would normally be due him within the calendar year of his
separation shall be pro-rated to the date of actual separation; and all compensatory time
shall be paid in full upon such separation.
I. MILITARY LEAVE: No more than eight (8%) percent of the members of the.
Police Department shall be permitted to enroll in any military reserve program
sponsored by the United States or any State of the United States. vVhenthe maximum
number of members is so enrolled, those desiring to become enrolled may express said
desire by signing a roster to be supplied by the Chief of Police from which future slots
comprising said eight (8%) percent shall be filled. Selection from said roster shall be
based upon seniority with the department and not based upon the order in which the
names appear on said roster.
J. JURY DUTY LEAVE: The City shall provide an employee leave with pay for
time actually spent on jury service when the employee is scheduled to work. The
employee shall submit proof of service on jury duty as a condition of receiving full pay
for periods of time on jury service. An employee shall be eligible fo:-jury duty leave 'only
for such time as the employee is scheduled to work and is required to be physically
present in the court house serving on, or waiting to serve on, a jury. If the employee is
not required to be physically present at the court house while waiting to be called for
jury duty (e.g., if the employee may check in by phone), the employee shall report to
work as scheduled. Any fees or payment received by the employe~ from the State or
governmental authority for jury service shall be paid to the City as c condition of the
employee receiving full salary from the City for jury service. An er;.:::oyee may be
provided time off vvith pay for jury service on no more than 30 cale:--,oardays in a
calendar year. In the event an employee requires time off for jury service as provided
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herein on more than 30 calendar days in a calendar year, a mutual exchange of duty
with another employee may be utilized by the employee for purposes of jury servic;e,
notwithstanding the number of mutual exchanges of duty already used by the employee
in the calendar year.
ARTICLE XIV - SENIORITY
A. The Police Department of the City of Newburgh shall establish a list on the
basis of seniority, and said list shall be re-established effective January 1 of each year;
said list to be posted at the Police Department and all sub-stations for a period of not
less than thirty (30) days and shall be mailed to the secretary of the Association.
B. Any objections to the seniority list as established each year shall be made to'
the Chief of Police within ten (10) days, and shall be considered in accordance with the
procedure provided herein for adjudication of grievances, Article XVII.
C. Seniority shall be computed for each member of the bargaining unit from the
date the member is appointed to a position in the bargaining unit. If more than one
member is appointed to such position on the same day, seniority shall be based on the
date of appointment as member of the City of Newburgh Police Department. A member
who has resigned and who has thereafter been reinstated or reappointed within one (1)
year shall be deemed to have maintained continuous service, except where such
resignation has been solely for the purpose of accepting another position of
employment outside the Police Department of the City of Newburgh.
D. Subject to the provisions herein, a member of the bargaining unit shall lose all
seniority rights upon his voluntary resignation or upon his discharge for just cause. A
member of the bargaining unit whose service is terminated for any period in excess of
one (1) year and is thereafter reinstated or reappointed shall have his seniority
computed from the date of his reinstatement or reappointment.
E. Subject to the provisions herein, leave of absence without payor suspension
shall not constitute an interruption of continuous service. No member of the bargaining
unit shall accrue contractual benefits based upon time in service, such as vacation and
'1"
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sick leave, for the period during which such member is on a leave of absence pursuant
to the Civil Service Law.
ARTICLE XV - PROMOTIONS
Each candidate for appointment or promotion is entitled to, and shall receive
actual notice of the appointment to be made at a time prior to the public announcement
of designation or appointment or promotion.
ARTICLE XVI - DISCIPLINARY ACTION
A. Disciplinary action shall follow within the provisions of Article V, Title B of the
New York State Civil Service Law.
B. Every member of the Association shall have the right to the assistance and
representation of the Association and its attorney at any disciplinary action.
C. The authority to suspend a member of the bargaining unit shall be exercised
by the City Manager or the Chief of Police. Other and subordinate officers shall have
the authority to relieve a member of the bargaining unit from duty for a period not to
exceed twenty-four (24) hours, with the concurrence of the Chief of Police or the City
Manager.
D. No member of the bargaining unit shall be ordered or asked to submit to a
polygraph (lie detector) test for any reason. Such test may be given if requested by any
member of the bargaining unit desiring to submit to one.
E. All hearings unde'r this provision shall be conducted under the authority and
procedures established under Section 75 of the Civil Service Law. The City and the
Association shall attempt to mutually select a hearing officer for the officer(s) charged.
In the event such a selection is not possible within five (5) days of the service of the
charges, the parties shall request that the Public Employment Relations Board submit
an independent list of nine (9) hearing officers. The Association's counsel shall contact
the City's counsel within three (3) business days of receipt of the PERB list of hearing
officers. Counsel shall flip a coin to determine who shall first strike a name from the list
and opposing counsel shall strike the next name. Alternate striking shall take place until
one name remains and such individual shall be the hearing officer. In the event that the
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City's counsel is not contacted as aforesaid, the City shall have the unilateral right to
select a hearing officer from the list provided by PERB.
After selection of the hearing officer as provided above, the hearing shall proceed
in accordance with the Rules and Regulations promulgated by the Public Employment
Relations Board.
ARTICLE XVII - INDEMNIFICATION AGAINST LIABILITY
The City will provide for indemnification of all members of the bargaining unit
against losses arising out of any judgments or claims for acts committed by them in the
discharge of their duties and in the course of their employment, provided that such
losses do not result from the willful and wrongful act or gross negligence of such
members.
ARTICLE XVIII - TERMS AND CONDITIONS OF EMPLOYMENT
A. Each and every member of the bargaining unit will be allowed to live within a
radius of twenty-five (25) miles of the City of Newburgh.
B. Workinq Conditions: All working conditions for the duration of this Agreement
shall remain the same as they presently exist, unless said change is written and signed
by both parties as an addendum to this Agreement with the two principals involved,
namely the City and the Association.
ARTICLE XIX - GRIEVANCE PROCEDURE
The parties hereto recognize that the establishment and maintenance of a
harmonious and cooperative relationship between the City and the Association is
essential to public safety and welfare. It is, therefore, the purpose of this procedure to
secure, at the lowest possible administrative level, equitable solutions to alleged
grievances of members of the bargaining unit through a procedure under which a
grievance may be presented free from coercion, interference, restraint, discrimination or
reprisal, and by which the City, the Association and members of the bargaining unit





The procedure herein set forth shall apply to individual members of the
bargaining unit or group thereof, or the Association, and shall cover and include aryy
claimed violation, misinterpretation or inequitable application of existing laws, rules,
procedures, regulations, or work rules established by the State of New York, the City of
Newburgh, or this agreement, and said members or group thereof shall be entitled to
the assistance and representation of the Association and/or counsel at any and all
proceedings.
Section 1.
(a) The Association shall appoint and designate a Grievance Committee of three
(3) members and shall file notice thereof with the Chief of Police and the City
Manager. The said Grievance Committee shall have authority to appear with
and for any aggrieved party(s) and may provide for representation or counsel
for any such party(s).
(b) Any and all writing required hereby shall set forth the name and position of
the aggrieved party(s), the date, time, place, parties and a general statement
of the nature of the grievance, identification of the provisions of law, this
Agreement, policies or rules involved in said grievance, and the remedy
sought on behalf of the aggrieved party(s).
(c) Any and all hearings required hereby shall be transcribed and the aggrieved
party shall be furnished with a copy of the minutes thereof.
(d) Any and all decisions required hereby shall be rendered in \Nriting, except that
provided by Section 2 hereof.
(e) Any and all documents, communications and records dealing with the
processing of a grievance shall be filed separately from the personnel files of
the party(s) involved.
(f) Any and all time requirements hereby set forth shall be strictly adhered to, but
may be extended upon agreement by both parties.
Section 2. The substance of the grievance shall initially be orally presented, either




resolving the matter informally. The supervisor shall confer with all parties in interest
and shall render a decision thereon within twenty-four (24) hours.
Section 3. In the event the party(s) aggrieved is not satisfied with the decision of
the immediate supervisor and wishes to proceed further, the party(s) shall submit the
grievance to the Association's Grievance Committee, herein provided, for its review. If
the Grievance Committee determines the party(s) has a meritorious grievance, it shall
then file a written appeal of the decision of the immediate supervisor with the Chief of
Police within three (3) days following the said decision of the immediate supervisor.
within three (3) days following submission of the appeal, the Chief of Police, or his duly
authorized representative. shall hold a hearing with the party(s) and the Grievance
Committee, their representative(s) and all other parties in interest. The Chief of Police,
or other duly authorized hearing officer shall render a decision in writing to the
Grievance Committee within three (3) days after the conclusion of the hearing.
Section 4. In the event the party(s) aggrieved. by and through the Grievance
Committee, is not satisfied with the decision of the Chief of Police, or his duly authorized
representative, as rendered, it shall file. a written appeal of the said decision with the
City Manager, within five (5) days thereof. The City Manager shall. within five (5) days
of the receipt of such appeal, hold a hearing upon the grievance and render a decision
in writing to the Grievance Committee within three (3) days after the conclusion of the
hearing.
Section 5. In the event the party(s) aggrieved, by and through the Grievance
Committee, is not satisfied with the. decision of the City Manager. the said grievance
shall be submitted to arbitration by written notice to the City Manager within five (5) days
of the receipt of the decision rendered by the City Manager.
(a) The parties shall attempt to mutually select an arbitrator. In the event that
such selection is not possible within the five (5) days following receipt of the
decision of the City Manager, the matter shall be referred tJ arbitration under
the Rules and Regulations promulgated by the Public Employment Relations
Board. The parties shall request that the Public Employment Relations Board
submit an independent list of nine (9) arbitrators. The arbitration shall then
(
'I
proceed in accordance with the Rules and Regulations promulgated by the
Public Employment Relations Board.
(b) The selected arbitrator shall fully hear the issues(s) promptly upon such terms
and conditions as he/they shall designate, and shall issue his/their decision
thereon in writing. not later than fourteen (14) days following the conclusion of
such hearing, or date of final submission to him/them.
(c) The decision of the arbitrator shall be accepted as final by the parties to the
dispute and both shall abide by it except as may otherwise be provided by
law.
(d) The costs for the services of the arbitrator(s) including expense, if any. shal~
be borne equally by both parties.
ARTICLE XX -SAVINGS CLAUSE
Should any part hereof or any provision herein contained be rendered or
declared illegal or unfair labor practice by reason of any existing or subsequently
enacted legislation or by any decree of a court of competent jurisdiction or by the
decision of any authorized government agency. such invalidation of such part or portion
of this Agreement shall not invalidate the remaining portion thereof, it being understood
that the remaining parts or portions shall remain in full force and effect. It is further
provided that upon such invalidation the parties agree immediately to meet and
negotiate substitute provisions for such parts or provisions rendered or declared illegal
or unfair labor practice.
ARTICLE XXI - MANAGEMENT'S RIGHTS CLAUSE
It is recognized that the management of the Department, the control of the
properties and the maintenance of order and efficiency are solely the responsibilities of
the City. Accordingly, the City retains all rights, except as they may be specifically
modified in this Agreement. including, but not limited to selection and direction of the
work forces, to hire, suspend or discharge for cause; to make reasonable and binding
rules which shall not be inconsistent v/ith this Agreement; to assign. promote or transfer;
to determine the amount of overtime to be worked; to relieve employees from duty
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because of lack of work or for other legitimate reasons; to decide on the number and
location of facilities, stations, etc...; to determine the work to be performed, amount of
supervision necessary, equipment, methods, schedules, together with the selection,
procurement, designing, engineering and the control of equipment and materials; and to
purchase services of others, by contract or otherwise specifically limited in this
Agreement and to make reasonable and binding rules which shall not be inconsistent
with this Agreement.
ARTICLE XXII -PAY DAY
A. The City shall have the right to establish a Monday pay day for the payroll
week ending the prior Wednesday.
B. In addition to the foregoing. the City shall have the right to implement a
biweekly payroll period upon consultation with the Union as to the procedures that will
be followed in the implementation of a biweekly payroll period.
ARTICLE XXIII - BILL OF RIGHTS AND GENERAL PROVISIONS
A. The interrogation or interview of members of the bargaining unit by superior
officers for civildisciplinary purposes shall be done at reasonable hours and while the
member is still on duty, unless the needs of the investigation dictate otherwise.
B. Any questioning shall take place at a location designated by the Chief of
Police. That location shall ordinarily be a Police Headquarters or a location having a
reasonable relationship to any incident in which such member was involved.
C. The member shall be informed of the nature of the investigation before any
interrogation commences. Sufficient information to apprise the member of any
allegation should also be provided. Ifthe member is being questioned as a witness
only, he should be so informed in the initial contact.
D. All questioning shall be reasonable in length, and if necessary, reasonable
breaks will be allowed.
E. All members of the bargaining unit shall be obligated to answer any questions
concerning their conduct as it relates to their employment, except those questions which
would violate their constitutionally legal or contractual rights.
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F. Members of the bargaining unit shall not be subject to the use of offensive
language by the investigating officer, nor shall the investigating officer threaten any
member with transfer or disciplinary action unless such member refuses to answer
proper questions. The foregoing prohibition against threats shall not be construed to
prohibit the investigating officer from advising a member of the character of the
discipline that the Department intends to impose, nor from advising the member that if
he refuses to answer proper questions as above that he may be subjected to additional
charges.
G. The questioning of any member of the bargaining unit under these provisions
shall be recorded mechanically, or by Department stenographer. There will be no "off
the record" questions except by mutual consent of both parties. All recesses called
during the questioning shall be recorded.
H. Any disciplinary action taken against a member of the bargaining unit shall be
subject to review under Section 75 of the Civil Service Law and the provisions of this
agreement establishing the procedure to be followed under that Section.
I. Questions of the use of unsafe equipment will be reviewable under the
grievance procedure. While members of the bargaining unit will be required to follow
orders on the use of equipment, grievances will be allowed to proceed through the
grievance procedure if they are not resolved at the City Manager's level.
J. In the event that a member of the bargaining unit is subpoenaed to a PERB
proceeding during duty hours, no more than one (1) such officer shall be released for
such purposes from any shift in addition to the Association president. Both shall be paid
if this occurs during duty hours. If such occurs during non-duty hours, it shall be at the
member's expense.
K. Each and every member of the bargaining unit shall have the right to have a
union representative present at all counselling and/or interrogative sessions by superior
officers.
L. All vehicles supplied to all units, other than the Anti-Crime Unit. shall be
equipped with functioning air conditioning.
. -
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M. Members of the bargaining unit assigned to standby duty will be recompensed
with fifteen (15) gallons of gas per week for use of their privately owned vehicle, on a
voucher system, but may not use a City car during non-duty hours at the same time.
N. The Operations Commander, Administrative Commander, Detective
Commander and the Supervisor of Staff Services shall be given the use of a City.
vehicle but shall be obligated to provide emergency response. The Chief of Police may
provide gas under "M" above in his option in lieu of a car.
O. No member of the bargaining unit will be required to perform any services not
set forth in the job description of his/her title as promulgated by the City of Newburgh
Civil Service Commission or its successors.
P. All members of the bargaining unit shall be provided free parking facilities on
the police station premises. while on duty.
a. The Association shall be permitted to have payroll deductions for any
Association-sponsored insurance plan.
R. No member of the bargaining unit shall be required to carry a weapon while
off-duty, but may do so in his/her sole discretion in which event said weapon shall be of
a caliber approved by the Chief of Police.
S. The City shall provide to the members of the Association and to all arbitrators
a copy of this agreement free of charge.
T. Wherever this agreement refers to action or decision by the Chief of Police,
said action or decision may be taken or made by the Chiefs designee.
ARTICLE XXIV - PERSONNEL FILE
No material shall be placed in the personnel file of a member of the bargaining
unit without such member first being given an opportunity to acknowledge receipt of a
copy. Within ten (10) days after being given such an opportunity, the member shall
have the opportunity to respond in writing to any such material. That response shall be
attached to the original copy and maintained in the member's personnel file. No
acknowledgement shall be construed as an admission and any written response shall
be based solely upon factual information.
28
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ARTICLE XXV - EDUCATION BENEFIT
Employees shall be reimbursed for the cost of tuition and books for
undergraduate courses in the subjects areas of police science, nursing, criminal justice.
computer science, health, business administration and/or public administration and
nothing else unless approved by the Police Chief. The City shall reimburse employees
for one-half the cost of tuition for up to thirty (30) credits of course work at the graduate
level and above. selected by the employee, which courses are consistent with the
above stated terms of this Article. The City's reimbursement for graduate level courses
shall not in any event exceed one-half the tuition credit cost charged for a graduate
school level course by the State University of New York in effect at the time the
employee completes the course. Reimbursement for the cost of books and tuition for a
course described above shall be made upon completion of the course and the
submission of a written grade report by the employee. Books paid for the City shall
become the property of the Newburgh Police Department Library upon payment of the
educational benefit.
ARTICLE XXVI - FITNESS FOR DUTY
The City of Newburgh and the Union recognize that the public has the absolute
right to expect persons employed by the City in its Police Department will be free from
the effects of drugs and controlled substances. The City, as the employer, has the right
to expect its employees to report for work fit and able for duty and to set a positive
example for the community. The City and the Union further recognize that the special
obligation of all members of the Police Department to refrain from the illegal use or
misuse of controlled substances. The parties recognize and agree that the Police
Department has the right to adopt rule(s), regulation(s), policies and/or procedure(s) to
implement the terms of provision, which may include testing of employees on the basis
of reasonable suspicion and/or a random testing basis. City and/or Police Department
management will negotiate with Union representatives pursuant to the requirements of
the Taylor Law with respect to development of rule(s), regulation(s), policy(ies) and/or
procedure(s) relating to implementation of the terms of this provision.
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ARTICLE XXVII - TERMINATION
A. It is understood and agreed that no agreement. alteration, understanding,
variation, waiver or modification of any of the terms or conditions herein shall be made
by any individual or group of individuals of the Police Department of the City of
Newburgh, with the City, and in no case shall it be binding upon the parties who are the
principals of this contract, namely. the City and the Association.
~n) ~
B. This agreement shall be and remain in effect for a period of jour (~) years,
from the first day of January. 1999 to the 31 st day of December. 2001. and the
Association shall, at least 180 days before the expiration of this agreement, submit to
the City Manager and the Council of the City of Newburgh. a proposed new contract to
take effect on January 1. 2002.
C. Both parties hereto agree to arrange a conference between themselves to be
held within twenty (20) days after the serving of the above described notice upon the
City Manager and the Council. this for the purpose of negotiating a new agreement.
ARTICLE XXVIII - LEGISLATIVE AUTHORITY
It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefor, shall not become effective until the appropriate
legislative body has given approval. This agreement is subject to ratification by the City
Council and the membership of the PSOA.
.. It.
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IN WITNESS WHEREOF, the parties have caused this agreement to be





ACCEPTED AND AGREED TO FOR
THE CI~ OF NEWBURGH, NEW YORK
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Lieutenant . "'$50,6981
Annual Rate










: The annual salary rates set forth above includes holiday pay compensationas :, ,
! provided in ArticleIV. !
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32 PSOA 1999-2001 Salary Schedul~
